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PREAMBLE

This agreement is made and entered into on this August 27, 2003, by and between the Board o
Educationof RheaCounty("Board") andthe Rhea-DaytorEducationAssociation

("Association™).

Witnesseth Whereas the Association and the Board recognize and declare that providing a
guality education for Rhea County children is their mutual aim and that the character of such
educatiordependgredominantlyuponthe quality andmoraleof theteachingstaff, and

Whereas the members of the teaching profession are particularly qualified to provide input to th
Board in formulating policies and programs designed to improve educational standards, and

Whereaghe Boardandthe Association astherepresentativef the employee®f this district

included in the unit as set forth in Article 2, the Recognition Clause, have the obligation and the
authoritypursuanto Tennesse€odeAnnotated(TCA) 49-5-601through49-5-613to negotiate

in good faith, and

Whereas the parties have reached certain understandings which they desire to
confirm in this Negotiated Contract ("Agreement”).

It is hereby agreed as follows:

ARTICLE 1: RECOGNITION

A. Unit
Pursuanto TCA 49-5-601thru 49-5-613 the RheaCountyBoardof Educationhereby
recognizes the Rhea-Dayton Education Association and its affiliates the Tennessee
EducationAssociationandthe NationalEducationAssociationfor the purposeof
collective negotiations of all professional employees, except the management team.

B. Definitions
1. "ProfessionaEmployee"--Thegphrase'ProfessionaEmployee'includesany
personneemployedby the Boardin a positionwhich requiresa certificateissued
by the StateDepartmenbf Educationfor servicein public elementaryand
secondaryschoolsof Tennessesupportedin wholeor in part, by local, state,or
federal funds (TCA 49-5-602).

2. The terms "teacher" or "employee"”, singular or plural, when used hereinafter in
this Agreement, shall refer to all certified professional personnel represented by
the Association and the bargaining unit, and references to one gender shall include
the other gender.
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3. "Board" shall mean the Board of Education of Rhea County School System or its
duly authorizedrepresentatives.

4. "Association"shallmeanthe Rhea-DaytorEducationAssociationor its duly
authorizedrepresentativesr agents.

ARTICLE 2: MANAGEMENT RIGHTS

The Associationrecognizeshatthe Boardhasthe responsibilityandauthorityto setpolicy and
procedure to manage and direct, in behalf of the public, all operations and activities of the schoc
systemto the extentauthorizedoy law, providedthatsuchrightsandresponsibilitieshallbe
exercisedy the Boardin conformitywith the provisionsof this Agreement.

The Board and the Association agree that any policy or procedure impacting those fundamenta
mattersthataffecta professionakmployedinancially or the employee'€mployment
relationship with the board of education will be bargained in good faith.

ARTICLE 3: ASSOCIATION RIGHTS

A.

Use of Facilities

The Association shall have the right to make use of school buildings and facilities for
Association activities and any equipment, including typewriters, mimeographing
machines, other duplicating equipment, calculating machines, and all types of audio-visue
equipmentwhensuchequipmentis not otherwisein actualuse,andprovidedthatthe
Association furnishes all needed materials. Prior arrangement for the use of facilities and
equipment shall be made available with the prior approval of the building principal to
avoid conflicting use.

Communications
The Associationshallhavetheright to postnoticesof activitiesandmattersof

Association concern on employee bulletin boards, at least one of which shall be provided
in each school building.

The Association shall have the right to use the school system's regular inter-school mail
delivery system and employee mailboxes (regular and electronic) for communications to
employee®r memberof the Association(TCA 49-5-609(a)(4)).

Accessto Members

Duly authorizedrepresentativesf the Associationandtheir respectiveaaffiliates shallbe
permittedto transacbfficial Associationbusines®n schoolpropertyat all reasonable
times, providedthatthis shallnot interferewith or interruptnormalschooloperations
(TCA 49-5-609(a)(4)).
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D. Board Meetings
The Board shall place on the agenda of Board meetings as an item for consideration unde
"new business'mattersbroughtto its consideratiorby the Association providedthat
such matters are made known to the Director of Schools's office in compliance with
standardBoardprocedures.

E. Release Time
The Associationshallbe grantedtwenty-five (25) leavedayswith paymentof substitutes
to be providedby the Association. In casesvherea substituteis not employedfor non-
instructionalpersonnelthe employeeshallnot sufferlossof otherleavedays. The
Associationshallfollow the currentproceduregor obtainingsubstitutes.

ARTICLE 4. SCHOOL CALENDAR

In the event there is a need to change the school calendar in such a way as to alter dates for the
beginning of the school year, the ending of the school year, and/or holidays, the Board and the
Association representatives shall meet and mutually agree upon said changes.

ARTICLE 5: PUPIL-TEACHER RATIO

Becausehe pupil-teacheratio is animportantaspecof an effectiveprogram the Board
agrees that class size shall be within the State guidelines.

ARTICLE 6: LEAVE

A. Sick Leave
1. Notification of Accumulation
Each employee shall be given a copy of a written accounting of accumulated sick
leavedayson eachpaycheckstub.

2. Sick Leave Bank

The Association and the Board shall establish a sick leave bank effective August
1983asstatedin AppendixA.

B. Temporary and Extended Leaves of Absence
1. Assaociation
Uponrequesbf the AssociationJeaveof absenceavithout payfor up to two (2)
yearsshallbe grantedby the Boardto anyteacheffor the purposeof servingas
presidenpf the Associationjts affiliatesor on its staff.




Public Office

In addition to leave provided by TCA 49-5-702 for serving in a public office, the
Board agrees to extend the time provided by an additional three (3) months
providedall otheraspect®f the TCA 49-5-702arefulfilled.

Good Cause

The Board may grant an extended leave of absence to any employee for "good
reason'if in the Board'sjudgementit would bein the bestinterestof the system

or if any applicable state or federal law so requires.

Bereavement

Up to three(3) daysof leaveshallbe grantedat anyonetime in theeventof death

of an employee's immediate family to include spouse, child, brother, sister, son-in-
law, daughter-in-law, parent, father-in-law, mother-in-law, brother-in-law, sister-
in-law. Thesedaysmay not be accumulatedrom oneyearto the next.If the

funeral is more than 250 miles away, one extra day of bereavement leave will be
granted if requested. If additional days are requsiet,leavemay be used.

C. Medical and Family Leave

1.

AmountandPurposeof Leave

An eligible employee shall be entitled to take twelve (12) weeks of Family and
Medical Leave in accordance with the Family and Medical Leave Act ("FMLA")
for the birth of a child: the placement of a child for adoption or foster care; the
care of a child, spouse, or parent with a serious health condition or because of a
serioushealthconditionthatcauseshe employeeo be unableto performthe
essentiafunctionsof his or herjob. For purpose®f this section theterm™"child"

shall include a biological son or daughter, an adopted or foster child, a stepchild, a
legal ward, or a child of an employstanding in loco parentis, when such child is
either under age eighteen (18), or agghteen (18) or older and incapable of self-
carebecausef amentalor physicaldisability. For purpose®f this section,an
"eligible employee" is an employee who has been employed in the Rhea County
School System for 12 months, working at least 1,250 hours during the 12-month
period immediately preceding the FMLA leave.

Husband and Wife Rule

A husband and wife who are eligible for FMLA leave are limited to a combined
total of 12 weeks of leave if the leave is taken (1) for the birth of a child; (2) for
the placemenbf a child for adoptionor fostercare;or (3) to carefor a parentwith

a serious health condition.




Period for Taking Leave
For purpose®f complyingwith the FMLA, aleaveyearshallbedefinedasthe
periodfrom July 1 throughJune30.

Intermittent Leave

FMLA leavemaybetakenintermittentlyor on areducedeave(part-time)basisif
medically necessary or if agreed upon by the employee and the Board. If such
intermittent or reduced leave is foreseeable based on planned medical treatment
andthe employeewvould be on leavefor greaterthantwenty (20) percentof the

total number of working days in the period during which the leave would extend,
the Board may require the employee to elect either (a) to take leave for periods o
a particular duration, not to exceed the duration of the planned medical treatment,
or (b) to transferto anavailablealternativepositionfor which the employeés

gualified and that better accommodates recurring periods of leave.

Term and Extension of Leave
FMLA leave shall be from a date certain to a date certain. However, any leave
may be extendedo alater specifieddateuponwritten requesfrom theemployee.

EmployeeNotice

In orderto takeFMLA leave,anemployeemustgive the Boardat leastthirty (30)

days advanced notice if the need for the leave is foreseeable. If thirty (30) days
notice is not practicable, notice must be given as soon as practicable. When
planning medical treatment, the employee should consult with the Board and mak
areasonableffort to scheduldgheleavesoasnotto disruptundulythe school
system'perationslf FMLA leavewill causedisruption,the Boardmayrequire

the employee to reschedule the leave if it is medically possible to do so. If the
required notice is not given, the Board will delay FMLA leave until the notice has
beengivenandthe appropriateamountof time haspassed.

Medical Certification Before Leaving

The Board shall require that an employee's request for leave to care for the
employee'seriouslyill spousechild, or parent,or dueto theemployee'own
serioushealthconditionbe supporteddy a certificationissuedby thetreating

health care provider. The board shall give written notice of the requirement for
medical certification. The employee must provide the requested certification at
least fifteen (15) calendar days after the Board's request unless it is not practicabl
underthe particularcircumstance$o do so.If theemployeedoesnot providethis
medical certification, the employee's request for FMLA leave will be denied.

Substitution of Paid Leave

FMLA leave is unpaid. However, with the exception of sick leave and personal
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10.

11.

leaveeitherthe employeeor the Boardmay chooseo substituteany paid leave

which the employee has earned or accrued in place of the FMLA leave. The only
exceptiorto this substitutiorrule is thataccruedsick leavecanbe substituted

only for the purpose of caring for one's self as a result of a serious health
condition.

GroupHealthinsurance

During the period of FMLA leave, group health insurance coverage will remain in
effectfor theemployeeon FMLA leave.If paidleaveis substitutecasdiscussed
above theemployee'portion of the premiumwill be paidby payroll deduction

as it normally is. If employee’s salary during paid leave is not sufficient to cover
the deductionthenthe employeemustpay his or herportion of the premiumas
otherpremiumsarepaid by employee®n leavewithout pay.If theemployee's
portionof the premiumis not paidin atimely mannerthe employee'group

health insurance coverage may lapse during the FMLA leave. If the coverage
lapseduringthe FMLA leaveperioddueto theemployee'sailure to maketimely
paymentsthe Boardmustrestorethe employeeto coverage/benefitsquivalento

those the employee would have had if leave had not been taken. If the employee
doesnotreturnto work afterhis or herFMLA leave,theBoardreservegheright

to recover all group health insurance premiums paid by the Board for the
employee's health insurance coverage, depending upon the reason(s) for the failu
to returnto work.

StatusReport
While anemployeds on FMLA leave,the employeemustreportto the

Superintendenprior to the time whenthe employeentendsto returnto

work. Notice of anemployee'sntentto returnto work andthe dateon which the
employeewill returnshouldbegivento the Superintendertivo (2) weeksin
advance, if practicable.

Compliance With Other Leave Laws

If a leave qualifies for both FMLA leave and leave under any other state or federal
law, the leave counts against the employee's entitlement under both laws, if the
employeesochoses.

Return From Leave

Uponcompletionof anyleavenotin excesf twelve (12) months theemployeeshallbe
returned to the same position held when the leave commenced. If the leave exceeds twel
(12) months, the employee shall be restored to the employee's original job, or to an
equivalentposition.



ARTICLE 7: STUDENT DISCIPLINE PROCEDURES

A.

Board SupportandAssistance

TheBoardrecognizests responsibilityto give all reasonablsupportandassistancéo
teachers with respect to the maintenance of control and discipline in the classroom.
Whenevelit appearshata particularstudentrequiresthe attentionof specialteachers,
special counselors, social workers, law enforcement personnel, physicians or other
professionapersonsthe Boardwill takereasonablstepsto assisttheteachemith
respecto suchstudents.

Classroom Control

A teachemaytemporarilyexcusea studentfrom classby referringthe studento the

principal's office when the grossness of the offense, the persistence of the misbehavior ¢
thedisruptiveeffectof theviolation makethe continuedporesencef the studentin the
classroom intolerable. At the time of such referral, the teacher shall notify the principal or
his/her designee, of the student's offense, and the teacher shall furnish the principal, or
his/her designee, as promptly as his or her teaching obligations will allow, full particulars
of theincidentin writing. At thetime the students returnedo classtheteacheshallbe
notified of any actions taken by the principal. The principal, or his/her designee, shall
setforth suchactionsin writing assoonaspracticable.

Suspension and Expulsion Regulations

Procedures for suspension and expulsion of pupils from school shall be in accordance
with the provisionsof TCA 49-6-3401andshallbedistributedto studentsieacherand
parentseachyear.

Discipline Procedure Development
TheBoardshallrequirethe principalto distributeto teacherandstudentsat the
beginning of each school year a policy setting forth student discipline procedures.

Bus Control
Teachers will be permitted to ride school buses to and from school when seating is
available. Teachers will help maintain discipline while riding the bus.

Lossof Pay

Time lost by anemployeenot coveredoy Workers'Compensationn connectiorwith

any incident mentioned in this Article shall not be charged against the employee's sick
leave.

Assaulton Employeesor Students
Shall be in accordance with Article 17-B.
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ARTICLE 8: SALARIES AND BENEFITS

Article 8 shall be reopened for negotiations yearly. Refer to the current year's
supplemento this contractfor existingprovisionswithin this article.

ARTICLE 9: TEACHING HOURS, LOAD AND BASIC WORKING CONDITIONS

A. Teaching Hours and Load

1.

Length of the Day and Teaching Load

The total in-school workday shall consist of not more than seven and a half (7 1/2,
hours. Duties beyond the seven and a half (7 1/2) hour day shall be considered
extra-curricular duties and shall be assigned on an equitable basis.

In case of school closing, public notification will be made as soon as practicable or
thedayin question.

B. Lunch Periods
All professionabmployeeshallhavea daily duty-freelunch periodof atleastthirty
(30) minuteswhichis includedwithin the 7 1/2 hourworkday(Duty-freeshallmeanthat
teachers will not be given any assignment and will be free to use this time as they may
choose.)

C. Meetings

1.

FacultyandOthers

Teachers may be required to remain after the end of the regular workday without
additionalcompensatiorfor the purposeof attendingfaculty meetingsoneday

(1) each month. Such meetings shall begin no later than five (5) minutes after the

studentdismissatime andshallrun for no morethanforty-five (45) minutes.

Meetings shall not be called on Fridays or on any day immediately preceding any
holiday or otherday uponwhich teachemttendancés notrequiredat school,

except in cases if extreme emergencies.

Agenda
The agenda for any meeting shall be given to the teachers involved at least five (5)

days prior to meetings, except in an emergency. Teachers shall have the
opportunityto suggesttemsfor the agenda.

D. Preparatiormime

All teachers shall, in addition to their lunch period, have daily preparation time
equivalent to one class period during which they will not be assigned to any other duties.
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Basic Working Conditions

Employees shall be provided basic working conditions. These conditions shall include bu

not be limited to the following:

1. All teachers who serve as sponsors for extra-curricular activities shall do so on a
voluntarybasis.

2. Teachers shall have a fraed convenient parking area. Cars of parents and/or
studentsshallnot be permittedin this area.

3. Teachershallnot berequiredto usetheir personabutomobiledor transportation
of students.

4. The Board agrees that all professional employees shall be adfrettenf charge
to all countyschoolathleticevents.

5. Teachers shall not be required to serve food.
6. Teachers shall not be required to provide medical care.
7. Teachers shall not be required to perform custodial services and a clean working

area/environment shall be provided.

8. Teachers shall not be required to conduct class in areas where there is prior
knowledge of little or no water or heat.

Exceptions
Exceptions to the provisions in Sections A, B, C, D, and E above may be made only in

cases of extreme emergency.

ARTICLE 10: NEGOTIATIONS PROCEDURE

A.

Mutual Commitmentto GoodFaith Negotiations

Good faith negotiations require a free and open exchange of views bpditiths.

Therefore, both parties agree to meet at reasonable times and places to negotiate in a gc
faith effort to reach agreement in accordance with TCA 49-5-601 thru 49-5-613. During
such negotiations the Board and the Association will present relevant data, exchange
pointsof view, or makeproposalsandcounterproposals.

Meetings
1. No later than March 1 of the calendar year in which this agreement is to expire,

eitherparty shall submitto the otherwritten noticeof its intentto negotiatea
successor agreement.
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2. Within five (5) daysof the dateof therequestthe partieswill establisha
mutually convenient time and place for a meeting. The meeting shall take place as
soon as practicable following the date of the request. Additional meetings as may
be necessary to complete an agreement shall be agreed upon by the negotiations
representatives.

Negotiating Team

Neither party shall have any control over the number and the selection of the bargaining
representativesf the otherparty. Eitherpartymay,if it sodesiresutilize the services

of outsideconsultant@andmay call uponprofessionabndlay representativet assistn
thenegotiationsn accordancevith TCA 49-5-601thru 49-5-613. The partiesmutually
pledgethattheir representativewill be clothedwith all thenecessarpowerand

authorityto makeproposalsgounterproposalsandto reachtentativeagreemenon

items being negotiated.

Accesdto Information

1. The Board shall furnish to the Association upon request all available information
concerning the financial resources of the school system, including but not limited
to: annual financial reports, agendas and minutes of all Board meetings, treasurer
reports, school census information, names, addresses, and phone numbers of all
teachers, educational background and salary placement of all teachers, and such
other information as will assist the Association in developing constructive

proposals.
2. All expenses in the procuring of this information will be borne by the Association.
Mediation

If reasonableffortsdo not produceagreementeitherparty mayfollow TCA 49-5-613.

Continued Negotiations
If mediation does not result in agreement, negotiations shall be available from either party

Tentative Agreement
Articles tentatively agreed to shall be initialed by each party and dated and shall be set
aside, subject to agreement on the entire agreement and ratification thereof.

ARTICLE 11: GRIEVANCE PROCEDURE

Definitions
1. A "grievance" shall mean any claim by an employee and or the Association that
therehasbeena violation, misinterpretationpr misapplicatiorof the termsof this

agreement or any established written policy or practice of the Board. A grievance
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mustbe processedh accordancevith the provisionssetforth hereinprior to the
institutions of any other proceeding. Association grievances shall be confined to
Articles 3,4,10,11,12,14,15,16 - paragrapiD, 20.

2. Theterm"days"shallmeananyday, MondaythroughFriday,on which schools
are open during the normal school year. After the last day of the normal school
year, a "day" shall be Monday through Friday, excluding holidays.

Procedures

The parties acknowledge that it is usually most desirable for an employee and his
immediately involvedsupervisor to resolve problems through free and informal
communicationslf, however theinformal procesdails to satisfytheemployeea
grievance may be processed as follows:

Stepl: Theemployeemaypresenthegrievancan writing to the

immediately involved supervisor, who will arrange for a meeting to take place within five
(5) days after receipt of the grievance. The employee and the immediately involved
supervisor shall be present for the meeting. Within five (5) days of the meeting, the
employeeshallbe providedwith the decision.The Associationshallbe providedwith a

copy of the supervisorswvritten responseo anindividual employee.

Step2: If thegrievancds notresolvedat Stepl, thentheemployeamay refer the
grievanceo the Superintendenwithin six (6) daysafterthereceiptof the Stepl answer
or within eight (8) days after the Step 1 meeting, whichever is the later. The
Superintendent shall arrange with the employee for a meeting to take place

within ten (10) daysof the Superintendent'seceiptof the appeal Eachparty shall
havetheright to includein its representatiosuchwitnessessit deemsecessary.
Within five (5) days after the meeting, the employee shall be provided with the
Superintendent\written responseincludingthereasongor the decision.The Association
shallbe providedwith a copy of the Superintendent'written responseo the

individual employee.

Step3: If thegrievancds notresolvedat Step2, the employeemayrequest

areviewby the Boardof Educationwithin seven(7) daysaftertheemployeaeceiveghe
decision or within ten (10) days after the time limits for Step 2 have expired, whichever is
the later. The request for a Board review shall be made in writing through the
Superintendent, who shall forward the request to all members of the Board. The Board
shall review the grievance and hold a public hearing with the grievant within fourteen (14)
daysof the Superintendent'seceiptof the written requestlf the nextscheduledBoard

meeting does not fall within fourteen (14) days, the next following Board meeting shall be
the latest time the Board shall consider the grievance. The Board shall have at least ten
(10) days after the hearing in which to provide a written response to the grievance.
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Copies of the decision of the Board, including the specific reasons for rejecting or
upholding the grievance, shall be sent to the employee, the Association and the
Superintendent.

Step4: If the Associationis not satisfiedwith the dispositionof the grievanceat Step3,

the Association shall give written notice to the Superintendent and Chairman of the
Boardof the Associationgntentto arbitratethe disputepursuanto the Voluntary
LaborArbitrationsRulesof the AmericanArbitration Association.The partiesshall

select an arbitrator from an identical list of persons chosen from the panel of the Labor
Arbitrators,asmaintainedoy the AmericanArbitration Association At the conclusionof

the arbitration hearing, the arbitrator shall issue his or her recommended and advisory
award,accompaniedtby a written opinionsettingforth thereasongor theaward.By

written agreement of the parties, the arbitrator may be required to issue a final and bindir
awardwhich dispose®f all of the matterssubmitted By eitheroption, the costfor the
servicef thearbitratorshallbe borneby thelosing party.

Advanced Step Filing
1. If theemployeeor the Associationandthe Superintenderdgree Stepl of the
proceduranaybe bypasse@ndthe grievancebroughtto Step2.

2. If the employee or the Association, the Superintendent, and the Board agree,
Stepl andStep2 of the proceduremay be bypasse@ndthe grievancebrought
to Step3.

3. Grievances involving an administrator above the building level may be initially

filed at Step 2.

Representation

1. The Board acknowledges the right of the Association's grievance representative tc
participateat all stepsof the grievanceprocessvhenrequestedby the grievant.
No employee shall be required to discuss any grievance if the Association's
representatives not present.

2. Whenanemployeds notrepresentetdy the Associationthe Associationshallbe
notified in writing that a grievance is in process.

No Reprisals
No reprisals shall be taken by the Board or Administration against an employee because

of theemployee'participationin the grievanceprocess.
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G.

Released Time

Should the investigation or processing of any grievance require an employee or an
Association representative be released from his regular assignments, by mutual
agreement between the Board and the Association, the employee or Association
representativehallbereleasedvithout lossof payor benefits.

General

1. A grievance may be withdrawn at any level without establishing precedent.

2. Failure at any step of the procedure to communicate the decision on a grievance
within the specifiedtime limits shallpermitthe aggrievedoartyto proceedo the
nextstep.

3. The Board and the Administration shall cooperate in the investigation of any
grievance.

4, A class grievance involving two or more employees shall be filed by the

Association President at Step 3 unless a single principal is directly involved. In
such case, the grievance shall be filed at Step 2.

5. A grievance involving a contractual Association right shall be filed by the
AssociationPresidenat Step3.

ARTICLE 12: DEDUCTIONS

A.

Authorization

Any employeewho is amemberof the Associationor who hasappliedfor membership,

may sign for the Association to deliver to the Board an assignment authorizing payroll
deduction of professional dues. The form of the assignment shall be the United Teaching
Professiormembershignrollmentform for the currentschoolyear.Membershipdues

shall only be deducted for the Rhea-Dayton Education Association and its affiliates.

Regular Deductions

Pursuanto the deductiomauthorizationthe Boardshalldeductonesixth (1/6) of total

dues from the regular salary check of the teacher each month for six (6) months, beginnin
in October and ending in March of each year.

Pro-Ratedeductions
Employees authorizing dues deductions after the date of the commencement of
deductions as in item B of this article shall pay upon joining the amount for dues already
withheld from other teacher's wages pursuant to Item B. Dues for the succeeding month
after joining will come out of their check the same as all other members.
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D. Duration
Authorizationfor duesdeductiondy ateacheshallcontinuein effectfrom yearto year
unlessrevokedin writing to the Associationandthe busines®ffice of the schoolsystem
before November 30 of any new school year.

E. Termination of Teacher
Any teachemwho authorizegayroll deductionof duesandsubsequentlyerminates
employmenprior to thefinal deductionshallbe requiredto paythe Associationthe
remaining balance.

F. Transmissiorof Dues
With respecbf membershigluesdeductedyy the Board,the Boardshallremitto the
Associationthe total amountdeductecaccompaniedby a list of teacherdor whomthe
deductions have been made. The Association agrees to advise the Board of all members
the Association on request, and, when not otherwise available, to furnish information
neededy the Boardto fulfill the provisionsof this Article.

G. Contributions
The Board shall provide payroll deductions without charge for Medical, Cancer, Life,
CreditUnion, RetirementAssociationdues,any Tax ShelterAnnuity, andDisability.
Any and all deductions requested after the execution of this Agreement must have a
minimum enrollment of 30 employees before such payroll deductions will be provided.
For thosedeductionurrentlyprovided,if anycompanylosesall clientsafterthe
execution of this Agreement, said company must obtain a minimum enrollment of 40
employeedbeforepayroll deductionswill beprovided.

H. Enroliment
The enrollment period for deductions shall be from September 1 to November 30 with the
changes to be reflected in the January payroll. All requests for changes shall be submitte
in writing to the County Central Finance Office.

ARTICLE 13: TEACHER ASSIGNMENT

A. Assignment of Teachers
1. Any professionaémployeenhois to be assignedlifferentteachingdutiesfor the
following school year shall be notified in writing by the principal as soon as
practicablebut, in no caselessthanfive (5) daysprior to the affectivedateof the
change.

2. ThePrincipalshallassignall newly appointedoersonneto their specific
positions within that subject area and/or grade level for which they have been

appointed, and the principal shall give notice of the assignments to new teachers.
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Newly hired teachers shall be supplied teacher manuals for the courses they will
teach within three (3) days after being hired, except in case of emergency.

3. In theeventthatchangesn anyassignmentareproposedeachemployee
affected shall be notified in writing and made aware of the rational for such action.

B. Assignment Criteria
In orderto assurdahatpupilsaretaughtby teachersvorking within their areasof
competency, teachers shall only be assigned to teach in areas for which they hold a
teaching certificate issued by the Tennessee State Board of Education.

C. Additional Assignments
Preference in making additional assignments including adult education, summer courses,
etc.shallbe givento teachergpresentlyemployedn the RheaCounty System.

ARTICLE 14: VACANCIES, TRANSFERS, INVOLUNTARY TRANSFERS, AND
REASSIGNMENTS

A. Notice of Vacancies
1. Notice of vacancie®r the establishmendf new positionsfor professional
employees shall be posted on the bulletin boards in each school and local
newspaperassoonasthe Superintendens awareof the existenceof such
position.Noticeswill remainpostedat leastten (10) working daysbeforethe
position is filled. During summer vacation months, posting may be done in local
newspapersnly.

2. Noticesshallcontainthe dateof posting,descriptionof the position,nameof the
school,requirement®f the positionandthe nameof the personto whomthe
applicationis to bereturned.

3. Attached to each Board agenda shall be a professional personnel
applicant sheet which shall contain:
a. A list of all positions available
b. Certification requirements of each position
C. All professional®iamesvho submittedanapplicationfor the position,
their certification area, number of years credited
experience and degree level.

B. Procedurdor Voluntary Transfers
1. Employees who desire a change in grade and/or subject assignment within the
samebuilding or who wish to transferto anotherbuilding shallapplyfor any
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vacantor new position.Application shallbe madeuponstandardorms supplied
by the Superintendentithin theten (10) day postingperiod.

2. Before the regular school year, permanent system vacancies shall be filled first by
voluntarytransfersof teachersvithin the RheaCountyschoolsystembefore
beingfilled by personsot employedby the RheaCountyschoolsystem
providedthatthe currentsystememployeas betteror equallyqualified asnoted
in Article 16-C, thanany non-systenapplicant.

3. With the exception of vacancies for special education, coaching, and specialized
certification positions, all vacancies occurring after September 1 of any school
year shall be filled with a temporary certified employee for the remainder of the
schoolyear.The positionshallbe postedoy April 15 asavacancyfor the
following school year.

4. In the eventtwo or morecertifiedemployeespply for the sameposition,the
applicantwith the bestqualificationsshallbe assignedhe position.If
gualifications are deemed essentially equal, in accordance with the provisions of
Article 16, seniority in the school system shall be the controlling factor.

C. Procedure$or InvoluntaryTransfer

1. Notice of Transfer
Notice of an involuntary transfer or reassignment shall be given to an employee as
soonaspracticableandin no casdaterthanseven(7) daysprior to the Board
meeting within which the transfer will be effected.

2. Written Reasondor Transfer
An involuntary transfer or reassignment shall be made only after a meeting
between the employee involved and the Superintendent or his/her designee, at
which time the employee will be notified in writing of the reasons therefore.

3. Involuntary Transfer--Enrollment Change
In those cases where an involuntary transfer or reassignment is made necessary
enroliment, curriculum, or program changes, the principal shall seek a volunteer. i
no volunteeris available theemployeewith theleastamountof seniorityin the
affected grade or program area as defined in Article 17 shall be transferred, except
that, such employee shall be allowed to displace the least senior qualified teacher
in apositionfor which he/shes certifiedwithin the schoolsite and/orsystem If
the affected employee chooses to exercise this option, the least senior/qualified
persorshallbetransferred.
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4. Special Considerations

Employees involuntarily transferred or reassigned as a result of budget reductions
student enrollment, or program changes, shall be given preference for new
positionsor vacatedoositionsover otheremployeeseekingvoluntarytransfers.
Preference shall not be given to employees involuntarily reassigned or transferred
for disciplinaryreasonsywhenthe employeehasbeennotified in writing thatthe
transfer or reassignment was disciplinary in nature. Teachers transferred or
reassigned for disciplinary reasons shall have the same rights as other employees
seeking voluntary transfers or reassignments.

ARTICLE 15: LAYOFF AND RECALL

A.

Permissible Reasons for Layoff

Employees may be laid off only when their positions are eliminated as a result of:

1. A substantiaincreasan the operationcostsof the Board.

2. A substantiateductionin pupil enrollment.

3. Thediscontinuancef a particulartype of teachingservice provided that such
discontinuanceés notfor arbitraryor discriminatoryreasons.

Notification

TheBoardshall providewritten noticeto the Associationandthe employeewho could
be affected by the layoff as soon as practicable and in no case later than seven (7) days
prior to the Board meeting within which the layoff will be effected.

Layoff Procedure
1. If a position is to be eliminated, the Board shall give notification of layoff to the
leastseniorqualifiedemployedn thatposition.

2. An employeewhois notified of layoff will havetheright to displaceanyleast
senior qualified employee whose work s/he is certified to perform. Written notice
of intentto exercisehis right mustbe giventhe Superintendentith a copy
to the Associationwithin ten (10) daysafterthe employees notified of layoff.
Within five (5) consecutive working days after the employee is given such
notification, the Superintendent will notify the least senior qualified employee
thatheor sheis to bedisplaced.

3. An employeewho is to be displacedoursuanto this Sectionwill havethesame
displacement right vis a vis a less senior qualified employee as an employee who
Is to belaid off pursuanto Subsectior? above.

Recall
1. As vacancies arise a laid off employee will be recalled to the first available vacancy
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for which the employee is certified with the most senior qualified employee being
recalled for such vacancy first.

2. A laid off employee may refuse to accept one regular teaching or other equivalent
positionandstill retainhis/herpositionon therecalllist.

3. No newor substituteappointmentsnay be madewhile therearelaid off tenured
employees available who are certified and equally qualified to fill the vacancies.

ARTICLE 16: SENIORITY AND QUALIFICATIONS

A. Definitions
1. System seniority shall be defined as the length of an employee's experience withir
the RheaCountySchoolSystem.

2. In theeventthatmorethanoneemployeehasthe samedateof hire, seniorityshall
be determined by random selection (by draw from a hat in the presence of the
peoplein question).

B. Standards

Filling vacancies and making transfers are Board/Superintendent responsibilities.

Appointments will be made in accordance with qualifications as outlined in Section C

below.

C. Qualifications
In determining relative qualifications of teachers under any of the provisions contained in
this Agreement, The Board and/or Superintendent shall consider the factors designed
to providethe Boardand/orSuperintendentith the bestoverall pictureof the
teachers involved. These factors shall include the following:

Degrees in teaching area.

Relevant experience.

Competencyasdeterminedy stateandlocal evaluations.
Competencyasdeterminedy progresof studentsasdeterminedy state
testing.

No one(1) factorwill be considerednoreimportantthananyotherfactor.

N S

D. SeniorityList
A systemsenioritylist shallbe preparedandprovidedto the Associationandpostedon

all employee bulletin boards on or about October 31 of each year.
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ARTICLE 17: SAFETY PROVISIONS FOR EMPLOYEES, STUDENTS, AND

PROPERTY

UnsafeandHazardousConditions

Employeeshallnot berequiredto work underunsafeor hazardougsonditionsor to
perform tasks which endanger their health, safety or well-being. The Superintendent
shall act reasonably in making his/her final decision on this issue.

Use of Reasonable Force

An employeemay, within the scopeof his employmentuseandapply suchamountof
force as is reasonably necessary to quell a disturbance threatening physical injury to
others;to obtainpossessionf weaponsr otherdangerousbjectsuponthe personor
within the control of the student;or to insurepersonakafety.

Assaulton an Employee

1. Leave
When an absence arises out of, or from, an assault against an employee while on
assignediuty, thatemployeeshallbe entitledto full salaryandotherbenefitsfor
the period of such absence but shall not forfeit any sick leave or personal leave.
The length of said absence shall be determined by the employee's physician.

2. Based on the merits of each individual case, the Board shall assume all cost of legi
assistance, leave, personal property damage, and medical services for any injury
damage incurred while the employee was acting in the discharge of his/her duties
within the scopeof his/heremployment.

Communications
Employees who are removed from the central location of the office shall be equipped witl
two-way internal communication devices.

ARTICLE 18: TEACHER MATERIALS AND FACILITIES

A.

TeachingMaterials--PeiPupil Costs

Teachers shall be notified in writing of the total ADA and local funds for instructional
materials and supplies for his/her classroom within fifteen (15) days after notification of
the building principal.

Facilities
1. The Board shall provide in each school the following facilities:

a. Storage Space
Lockable space for each teacher within each instructional area in which to
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storehis/herinstructionalmaterialsandsupplies.Total cost(system-wide)
shall not exceed $500.00 per school year.

Lounge/Workroom

An appropriate room shall be reserved for the exclusive use of employees
as a staff lounge/workroom provided that suitable space is available which
in the judgment of the principal is not needed for instructional or other
studentactivities.

Communication System

An adequate communication system in each classroom so that employees
can communicate with the main building office from their classrooms if the
need arises. In those schools in which adequate communication systems
are not available, the Board shall continue to improve and make available
communicatiorsystemsasfundspermit.

Books and Expendables
Adequate books, chalk, erasers and any other such material required in
daily teaching responsibility shall be made readily available.

DuplicatingandTyping

Adequate typing, duplicating, stencil and mimeograph facilities, and
copying machines shall be made available to the employees at each school
as they are needed.

Telephones
There shall be a private telephone in each faculty lounge for the use of
employees.

An appropriataoomandotherfacilities for employeesvho work in morethan
one school building shall be assigned to them in each school in which they work to
permitthe effectivedischargeof their responsibilitiego their pupils.

In order to permit freedom of access at all timesjedichers shall be givekeys
or access to their school, classroom and work area facility.

ARTICLE 19: TEACHER/ADMINISTRATIVE EVALUATION

A.

It is understoocndagreedoy the partiesthatthe principle objectiveof professional
evaluationis to maintainandimprovethe quality of educationn thedistrict. It is further
understood and agreed that this objective can be more readily achieved by a manifest
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willingnesson the partof the Board,andtheadministratiorto assistall teachers,
especially the less experienced ones, in improving their professional skills. The State
evaluation instrument will be us@uall system evaluations.

Assistance Procedure

Definite positive assistance shall be immediately provided to teachers upon recognition ¢
"professionadifficulties.” For the purposeof this article theterm"professional

difficulties" shall apply to any observed deficiencies relating to job performance.

Administrative Evaluation

Administrators shall be evaluated annually by all professional personnel under their
supervisionTheresultsareto be usedfor the purpose®f self-evaluationin
administrative and professional growth.

Notification

During the first three (3) weeks of school, each employee shall be informed of the
evaluation procedures, criteria, and instruments to be used during that school year, and
of the supervisor(sjesponsibldor his/herevaluation.

ConferencesandReports

1. A copy of each formal written evaluation shall be given to the employee, and a
conference shall be held between the employee and the evaluator to discuss the
formal written evaluation within five (5) school days following the final
classroom observation.

2. Both partiesshall signthewritten evaluationanda copy signedby both parties
shallbegivento theemployeelt is understoodhatthe employee'signature
does not necessarily mean agreement with the evaluation, but rather awareness
of the content.

3. If an employee feels that his/her evaluation is incomplete or unjust, he/she may
put his/her objections in writing and have them attached to all copies of the
evaluationreport.

4. An employee may request and be granted a conference with the evaluator after
anyotherclassroonobservation.

5. No written reportshall be submittedto the Superintendenplacedin the

employee'dile or otherwiseacteduponwithouta prior conferencewith the
employee as indicated above.
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ARTICLE 20: PERSONNEL FILES

A.

Contents

1.

Theschoolsystemagreeshotto establisrany separatgersonnefile whichis not
available for the employee's inspection in accordance with the Open Records Act
(TCA 10-7-503thru 506).

Grievances, grievance answers, and materials directly related to grievances shall
not be maintained in personnel files.

No anonymous materials shall be maintained in a teacher's personnel file.

Maintenance

1.

Theschoolsystemshallmaintaintheteacher'personnefile atthesystem's
centraloffice. Any files keptby theteacher'smmediatesupervisorshallnot
containany materialnot foundin the system'diles.

A teacher shall be provided any negative or derogatory material before it is placed
in his/her personnel file. He/she shall also be given an opportunity to initial and
datethe materialandto preparea written responséo suchmaterial. The written
response shall be attached to the material.

The person(s) who draft and/or place materials in a teacher's personnel file shall
sign the material and signify the date on which such material was drafted and
placed in the file.

The Board shall keep a log indicating the persons, other than routine office or
administrative personnel who have requested to examine a personnel file as well
as the dates such requests were made. Such log shall be available for examinatior
by theteacherwho maybeaccompaniedby his or her Associatiorrepresentative.

In the event that the Board removes any material from a teacher's file, a dated
notation stating what has been removed and the reason for such removal shall be
placed in the file.

No negative or derogatory documents and/or other materials shall be placed in the
personnel file of a teacher after severance, after receipt of a letter of resignation, o
after the date on which a letter of non-renewal has been written to the teacher
unlesstheteachels notified andis givenan opportunityto preparea written
responsevhich shallbe attachedo thedocuments.
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Accesdio Files

A teachershallhavetheright, uponrequestto reviewthe contentsof his/herpersonnel

file and be furnished copies of any documents contained therein. The teacher shall bare
the costof only copiesmade A teacheishallbe entitledto havearepresentativef the
Association accompany him/her during suiekiiew.

Use of Files

The Board shall not base any adverse action against an employee upon materials which
are not contained in such employee's personnel file unless the employee is notified and
givenanopportunityto reviewthe materialandto attacha rebuttalstatement.

ARTICLE 21: COMPLAINTS

A.

Any complaint(s) regarding a professional employee made to any member of the

administratiorby a parent,studentor otherpersonwhich may be usedin any mannerin

evaluating a teacher shall be promptly investigated and the teacher notified of the
investigation when it begins.

The complainant shall write and sign the written complaint.

Theteachershallbe givenanopportunityto respondandmeetwith the personmaking
thecomplaintin orderthathe/shemayrebutthe complaint.

If the persormakingthe complaintrefusedo participatein this procedureanyandall
references to the complaint shall be removed from the teacher's file.

Theteacheshallacknowledgehathe/shehadthe opportunityto review suchcomplaint
by affixing his/her signature to the copy to be filed with the express understanding that
such signature in no way indicates agreement with the contents thereof.

The teacher shall also have the right to submit a written answer to such material and
his/her answer shall be reviewed by the Superintendent or his/her designee and
attached to all copies.

ARTICLE 22: FAIR TREATMENT

A.

Notification of Deficiencies

The Board, in recognition of the concept of progressive improvement, shall give
notification to a teacher in writing of any alleged deficiencies, indicate expected correction
and give a reasonable period of time for correction before taking any official action.

25-v1



Rightto Representation

The teacher shall be given advance notification of the nature of the meeting. The
teacher may have present a representative of the Association when he/she is being
reprimanded or disciplined for any infraction of rules or delinquency in

professional performance. When an employee requests representation, no action shall b
takenwith respecto the employeeuntil suchrepresentativef the Associationis

present.

DueProcess

1. No employee shall be discharged, non-renewed, suspended, reprimanded,
adversely evaluated, reduced in rank or compensation or deprived of a
professionahdvantagevithout just cause.

2. All information forming the basis for the disciplinary action will be made available
to theteacher.

ARTICLE 23: SAVINGS

If anyarticleor partof this Agreemenis heldto beinvalid by operationof law or by any

tribunal or competent jurisdiction, or if compliance with or enforcement of any article or part
should be restrained by such tribunal, the remainder of the Agreement shall not be affected
thereby,andthe partiesshall enterinto negotiationsWithin five (5) daysaftertheevent,the

parties shall enter into negotiations and shall continue on a weekly basis except for emergencies
or official school holidays, until the replacement has negotiated.

ARTICLE 24: DURATION

A.

The Rhea-Dayton Education Association negotiating team and the Rhea County school
board have agreed not to open any articles of the negotiated contract except for Article 8
(money items). The body of the contract will remain unchanged for an additional three
schoolyears.Thethreeschoolyearswill be2006-20072007-20082008-2009If both
partiesagreeduringthistime, portionsof the contractmaybe openedor discussionlf

no new contract has been negotiated by the end of 2009 school year, the contract will
continue in effect until a successor agreement is reached.

Article 8 will continue to be negotiated on a yearly basis.

The parties recognize that the reauthorized Elementary Secondary Education Act (ESEA
and the No Child Left Behind Act (NCLBA) may require a revisiting of full articles or
limited contractprovisionsthatwould not otherwisebe the subjectof re-openersThe
partiesagreethateitherpartyto this agreementwith thirty (30) daysnotice,mayreopen
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bargaining to address new developments, new regulations, or solutions to problems that
may be causedyy implementatiorof the Acts. Within twenty (20) daysof notice,the
partiesshallmeetanddefinetheissuegelatedto the Acts.

B. J. McCoy, RheaCounty Board Negotiator

Bryan Massengale RDEA Negotiator

Date:
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APPENDIX A

RHEA COUNTY PUBLIC SCHOOLS
RHEA-DAYTON EDUCATION ASSOCIATION
SICK LEAVE BANK

PURPOSE Thepurposeof the Sick LeaveBankis to providesick leaveto contributorsto the
bank in the event of a disabling illness/injury, and provided their available sick leave days or othe
applicable paid leave has been exhausted.

SICK LEAVE BANK COMMITTEE OF TRUSTEES : The Sick Leave Bank shall be
administeredy a Committeeof Trusteesn accordancevith the provisionsandprocedures
outlined below. The Committee of Trustees will be composed of five (5) members--two (2)
appointedby the SchoolBoardandtwo (2) appointedby the Rhea-DaytorEducation
Association--andhe Superintendenivho will chairthe Committeeof TrusteesThe Trustees
shallbe appointedn compliancewith the Statute.

PROVISIONS
1. Membership in the Sick Leave Bank is limited to those individuals who are certified
employees.

2. Eligible employees may join the Sick Leave Bank by donating one (1) sick leave day. The
Trusteegnayassessadditionalday(s)asthey deemadvisable.

3. Sick Leave Bank days may be granted only for instances of disabling illness or injury of
the individual member.

4. A five (5) work day waiting period following the exhaustion of all available paid leave
shall be satisfied before days from the Sick Leave Bank can be used.

5. Certified employees may enroll during August, September, and October of every year,
and shall be enrolled without regard to preexisting conditions of health if they are on
activeduty (onthejob) atthetime of contribution.New employeesnay contribute
within thefirst thirty (30) calendadaysaftertheir effectivedatesof employmenor at
the beginning of the new enrollment period.

6. All donationgo the Bankare"final" andmay not bereturnedo thedonorunlessthe
Bankis dissolved. Upondissolutionof the Bank,thereturnof anydaysshallbe
governedoy the applicablestatute Tennesse€odeAnnotatedSection49-5-801-810.
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7. Employees shall receive benefits from the Bank for their contracted period of
employmentNo benefitsshallbe paidfor thosedayswhenanemployeewnould not
normally bein pay status.

8. The form and manner of application for use of leave from the Bank shall be prescribed by
the TrusteesThe Trusteeshallacteitheraffirmatively or negativelyon all applications
within ten (10) calendadaysof the application.Leavegrantsfrom the Bank,approved
by the Trusteesshallnot be morethantwenty (20) consecutivedaysfor which the
individual applicantwould otherwiselosepay. Applicantsmay submitrequestgor
extensions of such leave grants before or after their prior grants expire. The maximum
number of days any participant may receive in any fiscal year is sixty (60). The maximun
numberof daysany participantmayreceiveasaresultof anyoneillnessor accidents
ninety (90). In the eventthe membeiis physicallyor mentallyunableto makea request
to the Sick Leave Bank for use of sick leave days, a family member or agent may file the
request. All records of the Sick Leave Bank shall be kept in or by the office of the school
system which handles regular sick leave records. The Trustees shall inform this office of
all applications they approve and the amount of additional leave granted the member. If
the Trusteegletermindt necessarythey mayrequirea physician'sertificateof
condition from any member requesting additional leave. Refusal to comply will result in
denial of the pending request for use of sick leave days from the Bank. Sick leave grantec
a member from the Bank shall not be repaid by the individual except as all members are
uniformly assessed.

PROCEDURES
1. Contributionsto the Bank mustbe madeon the form prescribedy the Trustees.

2. Each member must sign a two-part enrollment card stating that s/he is aware of the
provisions of the Bank and relieving the Board of Education or the Rhea-Dayton
EducationAssociationfrom any liability asaresultof actionby the TrusteesOnecopy
of theform will beforwardedto payroll asapermanenfile copy,andonecopywill be
retainedby the Trustees.

3. Any recommendatiofor approvalto drawfrom the Bank musthavethe supportof at
least three (3) members of the Committee of Trustees. The decision of the Sick Leave
Bank Committee of Trustees shall be final.

4. Any individual submitting a request to draw from the Bank must have made his/her

propercontributionto the Bankprior to the disablingillnessor injury uponwhich the
request is made.
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10.

11.

12.

Members of the Sick Leave Bank shall be eligible to make application to the Bank for sick
leave only after having been a member of the Bank for thirty (30) calendar days. A
participant shall not receive any sick leave from the Bank until after having exhausted alll
accumulated sick, personal, and annual leave, including all paid Board extensions. The
Trusteesnay establishregulationgestrictingthe numberof dayswhich maybe

withdrawn from the Bank by one (1) member on account of one (1) iliness, particularly
any known iliness existing at the time the member elected to participate in the Bank.
Grants of sick leave from the Bank shall not be made to any member on account of any
elective surgery, or any member of the participant's family, or during any period the
member is receiving disability benefits from social security or the state or local teacher's
retirement plan, or under the Workers' Compensation Law.

All requestdo drawfrom the Bankmustbe madeon the approvedorm andsubmittedto
the Trusteeswithin thirty (30) calendaidaysof thefirst dateBank usages requestedor
assoonthereafterasthe employeds physicallyor mentallyableto do so. Therequest
may be made for the employee by his/her next of kin if the employee is unable to
completetheform eitherphysicallyor mentally. The Trusteeswill approveor denythe
requestwithin ten (10) work daysafterits receiptandnotify the individual of eitherthe
approvalor denialof therequestNoticewill only be madeto the payroll departmenof
approvedactions.Payrollwill takeno actionin anticipationof the approvalduringthe
period for processing, and payments will be started on the next regularly scheduled
payroll for the individual.

All requestdo drawfrom the Bankmustbe accompaniedby a physician'statemenbn
the approved form confirming the cause of the illness or injury, signed by the physician.

An applicant may be required by the Trustees to undergo at his/her expense a medical
review by a physicianapprovedoy the Trustees.

Application forms for the Bank may be obtained through the Board at each work location
The Trusteeshallmaintaintherecordsof all contributionswithdrawals,andthe status

of the Bank. Record=sof the Bankwill be subjectto auditby the schoolsystem Monthly
reportsof the conditionof the Bank mustbe submittedin anapprovedormatto the

Central Office of the Rhea County Public Schools.

If a member does not use all days advanced from the Bank, the unused days will be
returnedto the Bank.

All days collectively contributed to the Bank, and not used in any one fiscal year, shall be
carried over to the next fiscal year.
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13.

14.

The Trusteesshall providefor rulesandregulationsnotinconsistentvith the provisions
of the Statute. These rules and regulations shall be filed with the Office of the
Commissioneof Educationandthe local schoolsystemwithin sixty (60) daysof
authorizedestablishmenof the Bank pursuanto section3 of the Statuteandshallbe
available for public inspection during regular office hours.

The enrollment authorization shall remain in effect for the current and subsequent years
unless canceled in writing. Cancellation shall be effective on the following June 30th.
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